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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution M LLAT TEACHERS TRAI NI NG COLLEGE
Name of the head of the Institution Dr. Naveen Ranjan Ravi
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06276225777
Mobile no. 9576388646
Registered Email info.nmtccoll ege@nail .com
Alternate Email nrravi 123@nmai | . com
Address St adi um Road
City/Town Madhubani
State/UT Bi har
Pincode 847212

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Ml. Shahabuddi n

Phone no/Alternate Phone no.

+918910576784

Mobile no.

9905930063

Registered Email

igac. ntc@nmuail.com

Alternate Email

nmdshahabuddi n1237@nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://millatttcoll ege. org/ PDFs%?020
23/ AQARY®?02017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://mllatttcoll ege. org/ PDFs%?02023/
ACEDEM CY?0CALENERY®202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 A 3. 06 2017 09-Jun-2017 | 08-Jun-2022
6. Date of Establishment of IQAC 01- Nov- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting with all
st akehol ders on quality
related institutional

12-Jul - 2018 50



http://millatttcollege.org/PDFs%202023/AQAR%202017-18.pdf
http://millatttcollege.org/PDFs%202023/AQAR%202017-18.pdf
http://millatttcollege.org/PDFs%202023/ACEDEMIC%20CALENER%202018-19.pdf
http://millatttcollege.org/PDFs%202023/ACEDEMIC%20CALENER%202018-19.pdf

processes

Val ue education cl asses 21- Aug- 2018 300
1

To encourage faculty for 06- Sep- 2018 40

paper publication in 1

various Journal s and

attend seminars and

wor kshops

participated in thirty 03-Jan- 2019 10

fourth youth festivals 3

inter university level in

L.NMthila university

dar bhanga

Assessenent of MEd ,B. Ed 06- Mar - 2019 20

,B.P.Ed D El.Ed 1

departnent | evel

Capacity buil ding 25- Apr - 2020 8

programe for non 1

-teaching staff to

enhance work

Wor kshop on question bank 14- May- 2020 30

in MEd ,B.Ed, D.El.Ed 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNuZjRmc0xqL1BDUXlwRGFKbmxSb0E9PSIsInZhbHVlIjoiVUFnalI2T1E1K2I3MGUxeTRWR0JlTTdLeW9wVlFtQXBHWi9iQ1R5eTVVbXhOcDh0OTBBMnFvNjRLU2FreHg5WlV2Tm1BaGc2REhncFRycFVlQ0JQNURQVnVVSEpPdm55c21TWjRsd1pIdjg9IiwibWFjIjoiMjNhOWEwYzkzYWI2OTkxYjdiNTI1OTEwMjBjNzA4NDdmNmRiYWJhZTlkOWNlYTA1OWFkNDBmZDExZmRhNGI1MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB5b0dJTGJZRENQZkR5bVYrZGVGemc9PSIsInZhbHVlIjoiajNDZFlBSmdxMm9qRElPSjBrUVNmZmVBNUpTbGpWSnVPUWx0bW5saEszandsYkJOcEYwVndlT2dwVHdqU3FLV3lsTy81bXgxTUI3dXVnV3NneGdwbXc9PSIsIm1hYyI6IjhlMDA2ZmE0ZjMxM2QyYjA3ZTViMWUwZjM4OGQ5ZjU0OTllMTU4NGE0MjRmMDU0ODU0NDllNzMxOTExMTM4M2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdiV3RMMElBQkpORjRtV1hKdlRoSnc9PSIsInZhbHVlIjoiSm12bGZQQUFpMzZPYXUvZ0ErWHJmS0ZWU2JqeUdKcTZqNVQyMnA5Ni9SMURNUk5qaTZHQkxmMWRnVmRsK3ZuVE0wZTVoVFRMNUZUMnl3Q2VJV1ZXeWc9PSIsIm1hYyI6IjMzZmRjYzkzMTE0NGY0MGQyZWFlOTk0NGJkYWU0Y2VjOWFiZjYxMmU2YjhmODkyNTI1MGY4MTk3NTAxYWIwZDkiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.1 QAC Monitor teaching |learning process for good acadenm c records and to inprove
student s performance. ..

2.1 QAC Regul ates the function of all committees to increase the participations of
students in all the activities .

3.1 QAC Organi zed sem nar and workshop to enhance research skill, conmunication
skill and life skill of teacher and students

4.1 QAC Monitor value progranme |ike notivational |ectures etc.

5.1 QAC Organi zed many other progranmes |ike day cel ebration and etc.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Assessnent in Different year ol d even Enhanced Result
conti nuous Assessnent will be unit
based on the all courses

SWOT Anal ysis done to reduce barriers Reduced barriers between different

bet ween different Departnents and Departnments and Teachi ng & non-teachi ng

Teachi ng & non-teaching staff staff. Transparency in different |evels
achi eved by the coll ege

Tree plantation drive Greener Canpus

Wrk diary for Teachers Enhanced capabilities of faculty

nmenbers in teaching | earning process

Create Environmental Sensitivity anpbng [Students and staff nmde their
Staff and students nei ghbouri ng peopl e aware of
Envi ronnental inpacts on pl anet

Ensure all round devel opnent of student |Overall wupliftnent of our students

Enrich the research skill of faculty Six Articles published by faculty
and students nenbers of faculty and nmenbers in Different Journals and One
students participated and presented Book published by the faculty.

research paper in several seminar.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBjRTBlUnRyRnVCclBPdGFpNkJJc0E9PSIsInZhbHVlIjoidkJzSndPMlRqQWsxSlI5WGtuVElEV2cyckdHOXZCU3dXV0ZYNGVETlJOSGtwbkMxdzFOTVJ0NWxWeGhqSEZKaWt5Y084UDljOXZnczRXUFdZaXN2eXc9PSIsIm1hYyI6IjlkNzU3ZGUwZWU4ZDc4NDU3NWNjZDk3MmM2NmY4YzhlNjI0NmQyZWU2MTZmYzA4ZWVkZTYwNDk4Y2I1N2E1ZjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYxWkpEWnhkekJxRTBiR0JYeVdsYlE9PSIsInZhbHVlIjoiK1NscEZSVGwxQ0NrdWg1UUd0cUNHSTlyL3dBaVBXbWRPUDNvYzgrUWllV2FaTHRIWEhPbUZKNmlKWnlOVmJ0ZWxYUzhsdHY5WUdPMUNvbGYySCtPcFE9PSIsIm1hYyI6IjY1YWE1MjIyNzM4ZWZjYmZkM2JkNzdkNzNhN2RiZTEwNTBkMWVhYTI1NTg0M2EyYmNjNTIxZjQyMmFmY2U3OGIiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 24- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculum and syllabus for all academni c programes at our college are
meti cul ously designed by the affiliating University and board, nanely, L.N
Mthila University, Darbhanga, and Bi har School Exam nation Board, Patna. The
Academi ¢ Committee of the College plays a crucial role in inplenenting the
curriculum and syl labus of courses taught here, aligning themw th the
recomendations of the affiliating bodies. To ensure rel evance and
responsi veness to the changing tinmes, the university's Board of Studies
periodically updates the academic curriculumw th a keen focus on soci al
rel evance and energi ng demands. Qur coll ege boasts a set of effective tools for
the efficient delivery of this curriculum + At the conmencenent of each
academ c year, the Principal of the college organizes a general neeting wth
the teachers to apprise themof the essential aspects of curriculum planning. e
The various departnments di scuss the specific needs of their respective fields
and col | aboratively deternmi ne the courses and papers to be offered. ¢ Lectures
and topics are structured in adherence to the guidelines provided in the
syl l abus, ensuring a consistent approach to course delivery. ¢ The curricul um
is then thoughtfully organized, with the different units of each course
all ocated according to the college's tinetable. « The Heads of Departnents
further distribute the |lecture assignments anong the faculty nenbers in a
manner that optimn zes teaching expertise and know edge. ¢ Regul ar progress
updat es on syl l abus conpletion are collected fromeach faculty nmenber at the
end of every year/senester, ensuring accountability and tinely coverage of the
curriculum <« The college takes great pride in maintaining a well-stocked and
resourceful library that offers significant advantages to both students and
faculty menbers. By adhering to this conprehensive approach to curricul um
pl anni ng and delivery, our college strives to provide an enriching educationa
experience that aligns with contenporary needs and enpowers our students for a
successful future.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Nill Nill Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl Nill Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Nill Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

CTET/ TET Course 04/ 09/ 2018 300

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VEd Col I ege Internship (Sem 45
t hird)
VEd Di ssertation & Field 48
Wor k (Semester Fourth)

BEd School Internship 243

(First Yr)
BEd School Internship 247

(Second Yr)

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNYZ0NpZnV5MHI1RUdoaUd5c3NQUlE9PSIsInZhbHVlIjoiSDRQWlJaUnFEaFB0cUVVS2tvL29HVFNyMlZJb3NWUWpTTTY4cWRZRFh6WGlXQXNQelhKSGdsQ3loNmFMUTd1WFp2dkttWGRHMldKRW14bjRHVDE2ekIvK2FiMS9RMG5HSVF2TGQ1THdESTQ9IiwibWFjIjoiODBkMzg1ZGIxMmM1MzgwNzgwYTU0MzE2YTIwODlmMjRmMDgzMDA5MDc2MjVkZDJiN2UxZWU3MWI1YmQxMWYzOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVBb2VmMXNLRW9PMHhsdVFyVnZmOFE9PSIsInZhbHVlIjoiNDRXMnVqNFIrcnQxdVRQaUN6aG0rN0hDV3VqNlk4TStNa3R6aldDcklUaSs2R2k1MzVqZTVSWmFWVE1iK1pqaUVJL1JFZ3lsdm5ud240TXc2dHJvYUY3TUpkMG5zbUx3YUtkQWFhOTNiblE9IiwibWFjIjoiMjZmZWM1ZWU4M2YxYzZiMDZiM2Q5ODQwOGNkZjRjNWRmNWJiOGM0Zjk1ODUwMjZkMDVkZDdhNzQ1MzU1NzAyMSIsInRhZyI6IiJ9

enpl oyers.

Cel I,
Counci |
per f or mance,

i nt egral

acadenm ¢ excel | ence,
i nvol ving vari ous stakehol ders,

faculty | evels,

Academ ¢ Counci |
its relevance and effectiveness.
mai ntai ning quality consistency and enhanci ng educati onal
overseen by the Internal
various conmttees,
to further

the utilization of
maki ng dat a-driven decisions to enhance the overall
Feedback collection on the prescribed curriculumfromaffiliating bodies is an
part of the colleges inprovenent
actively participate in providing val uabl e feedback,
owner ship and col | aboration in curricul um devel oprent .
surveys are conducted during al umi
institution to benefit fromthe experiences and perspectives of
These interactions with al umi
ongoi ng refinement of the coll eges educati onal
st akehol ders and systenmatically anal yzi ng feedback,
create an environnent that continually nurtures academn c excell ence,
its students receive a well-rounded and forward-| ooking educati on.

MITC Madhubani

i nfrastructure.

Mor eover,

Qual ity Assurance Cell
such as the Guidance Counseling Cell
uphol d the institutions commitnent to quality. The Acadenic
periodically anal yzes several
faculty performance throughout each acadeni c year/senester,
These insights guide the institution in
| earni ng experi ence.

(1 QAQ).

key factors,

process.

associ ati on neetings,

of ferings.

al umi ,

By invol
MITC Madhubani

facul ty,

The institution places significant enphasis on continuous inprovenment and
achi eved through a neticul ous feedback coll ection process
i ncl udi ng students,
To ensure and anal yze academ c excel | ence at both student and
has established an Academni c Counci |
diligently reviews the curriculumeach academn c year
the college is conmtted to
st andar ds,
The | QAC supervi ses
and the anti-ragging

and

The
ensuring

which is

i ncl udi ng student

and

Bot h students and teachers
fostering a sense of
Addi tional ly,
all owi ng the

its graduates.
provi de val uabl e insights that contribute to the

al umi

ving al
strives to
ensuring

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd M Ed. 50 118 50
BEd B.E. d 250 572 250
BPEd B. P. Ed. 100 31 31
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 281 50 86 10 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Teachers on Roll

Number of
teachers using
ICT (LMS, e-

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNpN2VCK0lTeFNhQ0doNXBnbDArMWc9PSIsInZhbHVlIjoiRjBsQkJTZUlUbytMTW1wZ0JQUGNyWHVnLzJpZHVHS3ZpRVpaeFRuWExtWmRLWlE3QndWR2tjTVF6UFFxZGZST09hZmJ6bW4rbjdBM2FGQjFvNlBSMmc9PSIsIm1hYyI6ImQyZTdhZWJiODkwMmI4Y2YyNWJiZjQ4NGE2ODdjN2Q4MTA1ZjMxNzQ3ODljNzNkY2UzOTY2NzIxMDFlM2IxNmMiLCJ0YWciOiIifQ==

Resources)
35 6 2

96

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has an effective Mentoring System for students. Mechanism of mentoring system are as follows: 1.
Identification of Mentors: We assign experienced and qualified mentors from the colleges faculty who have
demonstrated excellence in their teaching and mentoring skills. 2. Orientation and Training: We provide

orientation and training sessions for both mentors and mentees. Mentors are equipped with effective mentoring
techniques, active listening skills, and understanding the mentees perspective. Mentees are informed about the
goals of the program and their role in the mentoring relationship. 3. Establishing Expectations: In-person
meetings are held by the mentors and they are available on phone and on whatsApp during the mentoring
program, and specific areas of support (academic, personal, career-related). 4. Regular Meetings: Mentors and

mentees meets regularly monthly or bi-monthly basis. These meetings are effective for tracking progress and
addressing any challenges. 5. Academic Support: Mentors also provide academic support to mentees by offering
study strategies, feedback on assignments, and tips for effective teaching techniques. 6. Professional
Development: Mentors guide mentees in seeking professional development opportunities, attending workshops,
and staying updated with the latest teaching methodologies. 7. Career Guidance: Mentors provide insights into

the teaching profession, advice on job applications, interview tips, and help mentees explore different career
paths within education. 8. Monitoring and Evaluation: The progress and effectiveness of the mentoring program
are regularly assess through surveys or feedback sessions and improvements are made based on the feedback
received to enhance the programs impact.

Number of students enrolled in the
institution

531

Number of fulltime teachers Mentor : Mentee Ratio

96

1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

96

96

0

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Nl Nl Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

B. Ed

Second Year

09/ 06/ 2018

14/ 08/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1LNHJkRDhqWlFQbjNHam56R1hBRnc9PSIsInZhbHVlIjoiTWpxUVlWM3p4M01peEFkSHBqdzZ2a3g2aWZ2d0xuM25DbldPMGNaWGQ4dGFDR3E3Tkh1alhGQzNOU3VvdmZvQWUrQkRrV1A3cmpUWTlGSjAxeHRzZ1E9PSIsIm1hYyI6ImJjZDQ0M2Y0ZmE1OGUyOWYwZjdiMTA1ZDZjODhhMDFiZTUwYWJlMzAwNjNiOTQ0YjhmNmY3NjI0NTZiZjI4NjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVJZ0lFWVJzZFkrNjJTYXY2VXFEY1E9PSIsInZhbHVlIjoiaUV5UVZnTGliL3I4anNCeGhnSzR5K0paY3lsWW02VU15UkNYaUhUMTREUnM0YXlBQUY3ZDZ4bENWSFNtaEUxOE9WWVFPa1RVSTdpRW82U1UwU3poSXc9PSIsIm1hYyI6IjU5NjUyODgxMjIzZGVmMjJiNTI4ODcyNmQ4NzhhZTRlNTlkY2ZiYWQ1MzNjOGEzZTQ3YWUyZmJiMDM1ZmU1MjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhiWVV4cVpyc2NQZWVGaWpMdHF0a2c9PSIsInZhbHVlIjoibzBnT0c3U3NtU09IeU54ZmVWTEtsYTFtQUJjcWFMRzNCellUNlZyN1pyWGlDaEhTY2ExbW9OMExSRE1IQWhEK2xlYmdYRWpSL1E0Ung2djd0MFhKU0E9PSIsIm1hYyI6ImY2MjRmYWI0YjQwY2IxMmI5ZjY0NDFmOTZjMGZjY2NjNTNmZjk0MDBkZWUyNWJjNDcxMTU3MTM4NzM2NWVmNjgiLCJ0YWciOiIifQ==

The College diligently adheres to the rules and regul ations set forth by its
affiliating bodies, especially concerning the evaluation of students. To ensure
a conprehensi ve and continuous assessnent of students progress, the Coll ege
enpl oys a range of assessnent nethods as part of its Continuous |nternal
Eval uation (ClE) system Students are engaged in various academ c activities,

i ncludi ng assignnents, internal tests, unit tests, quizzes, classroom sem nars,
and debates. Mreover, the Coll ege organi zes mcro-teaching sessions, providing
val uabl e opportunities for students to showase their teaching skills. Each of

these activities is neticulously graded, and narks are assigned based on the
i ndi vi dual performances. This holistic evaluation approach not only encourages
active student participation but also fosters a deeper understandi ng of the
subj ect matter. By enploying the Continuous Internal Evaluation (CIE) system
the College ains to nurture well-rounded individuals equipped with both
theoretical know edge and practical skills, thus preparing themfor future
chal | enges and opportunities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Cal endar is prepared by the Acadenmic Conmittee at the begi nning of
each academ c year. This carefully curated cal endar plays a vital role in
ensuring the snooth functioning of the college. It serves as a conprehensive
gui de, enconpassing all the essential academ c activities throughout the year
Various engagi ng events and activities, such as seninars, workshops,

i nternshi ps, debates, quizzes, and essay conpetitions, are thoughtfully
included in the Academ c Cal endar. Additionally, the Annual Sports Meet, a
hi ghli ght of the colleges extracurricular activities, is also schedul ed as per
the Academnic Cal endar. By adhering to the schedule outlined in the Academ c
Cal endar, the college ensures efficient planning and organi zati on of these
academ c events and co-curricular activities. Students and faculty alike can
actively participate and benefit froma well-rounded educati onal experience.
The Academ c Cal endar serves as a blueprint for the entire academ c year
facilitating effective time managenent and allowi ng students and staff to nmake
the nmost out of their educational journey. As a result, the college comunity
thrives in an environment that pronotes holistic devel opment and a rich
academ c experi ence.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. mllatttcoll ege.orag/Result. htnl

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed BEd Educati on 238 221 92.85

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. millatttcollege. org/ PDFs%®202023/ SSS%®?202018- 2019. pdf



https://www.millatttcollege.org/Result.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBSQ3FBa0p5ekxUdzNFcktlMzljb1E9PSIsInZhbHVlIjoibitEQ1N4NG8yMHJXTm0zWnVrWkZFdzZ3c3dCRGZQWGdyb2hNSHlnR3ZIVWpHS0o1ME9NL0JDcE5DMktTbFNFUVUxNngxdUNTVlpRSlZuU0lMWlZTT1VtajJhNjRKaFBQNWlNQlVOUnJoOEU9IiwibWFjIjoiNzgwZWI1Nzc4MmRiNTU3ZWVkZWJmZTg2NzRkYjY3YjdmMDg0Njc3MzZjYjI0NDZmOWIzODgwZjcwMGRiYjIyNiIsInRhZyI6IiJ9
https://www.millatttcollege.org/PDFs%202023/SSS%202018-2019.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nill Nill

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Nill Nill Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Ni Il Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Educati on 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Educati on 2 Nill
Nat i onal Educati on 4 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhoUXVXeTV0WkhFUElvOERiTDZuaHc9PSIsInZhbHVlIjoid2tpNVQyL2lsT0JoaEhyb2dGVHozbm5mU3pHOW5HVGIrWGo1RnpMeUh5bnRZdVBaVlloSFhvajZBMWFTYTZiNUhsb1JVWUEzUVNhcGZhV2pSVmV0TGNBTnJML05kK3pYNmowNy9ESU12WGh5QjZJS1JjMG5vMjEzQyswUEpwUksiLCJtYWMiOiI4OWMxMzNkMDU1Y2QyY2FiMGU4NjA3ZjgzNjk1MTAxYmEwOTkwY2U1ZTU0ZDUzNmNlYzFkNTE3NDIyOTAzNTlmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdUbGFPeFBCOWNzVk9HL1Q3ZC83bkE9PSIsInZhbHVlIjoiVHE2WUFZNXlSNG44eklrcE9hVjNFQ1ByQWtEQkd1YTdvOHUxTG4zNmFybWg4UmhWR1BhbktoQXhOSTgvTTg2akdCQkpXWWFvT3dxZmlDOXlQTkNPdFNJME92WmJGU3RodzZIUzFJVENwcEE9IiwibWFjIjoiZjIxOTVjY2JkYjU5OGNkMmMzYWE5OTMwYzZhN2VjNzc4ZjYyZjM0ZTdjMjEzOWRlZDFlNTc5OTI3YWY4YWUxYSIsInRhZyI6IiJ9

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil 2018 0 nil 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2018 0 0 Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 20 10 5
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Nill

Ni |

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Nill Nill Nill 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Samvad Hi ndust an Ab Nari Ki 2 72
Bari
Vot i ng Pr abhat Vot e karen 2 500
Awar eness Khabar Desh Gadhe
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhZYm93S1NXT0RVVnFRdlZVS1NvZ1E9PSIsInZhbHVlIjoiVEhRTGFYNFdKeTl4VllsZXFXY3FLZ0txVnFiSTFmWjNUSEp5TVhUdUtsU0xVNUFYSWRqUWcxRisrOGVaOS9sWjlBNnpyMWlMY3VBZWVUbFJsUkc2WmtGNTNWQnhyaFB3aFJ3U2RsWTY0ZDdQQXNUL1B5bmRnWFNvZWhnNTZRaU8iLCJtYWMiOiJmYTUzNDhiZDg5MWQ4MDk2OTlkY2YxM2NiZGJkZDc4OGJhZmEyNjEzMTc3MzVhODk1OWI4NmE1N2M4Yjg3ZWU5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJBSDVKMnhYRDNrSXlURDRkcmxZakE9PSIsInZhbHVlIjoic0k4aUswNnlNWDRPeFUvSkxQVitWbHFieG1VVHhmRDdGWEo1d1hpeVByYXBlNGhGc09nVnlHUUVLdFh4WVh3UFJQWWx2bjYzRjhZa0ZkaWJFem1EMVdrVVNTcE9PQ1V0SjJCRUZSQ01BeHpHWFF4dGxhWnpETTg1WW8yWTRkTXUiLCJtYWMiOiIyM2VkNThjMzMzNjk0NzY4YmQ2YzIwYzYyNDY2NWM0YWYyZThlMzczZGVmNzAzNjQwNjlkY2JkMWVhNzEzMmIyIiwidGFnIjoiIn0=

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

Nill

Nill

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship School Di fferent 01/12/2018 30/ 03/ 2019 884
I nternship School
Internship Col | ege Different 05/ 01/ 2019 04/ 02/ 2019 48
I nt ernship Col | eges
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Dr. Zakir Hussain
Teachers Traini ng
Col | ege, Dar bhanga

15/ 09/ 2018

Mobility of
resources ie
Facul ty, Students
etc. Collaboration
to organize
sem nars, workshops
and ot her
activities.

40

Patliputra
Teachers Traini ng
Col | ege, Patna

17/ 06/ 2018

Mobi ity of
resources ie
Faculty, Students
etc. Coll aboration
to organi ze
sem nars, workshops
and ot her
activities.

32

Bi bi Aasia Begum
Teachers Traini ng
Col | ege, Patna

20/ 11/ 2018

Mobility of
resources ie
Facul ty, Students
etc. Collaboration
to organize
sem nars, workshops
and ot her
activities.

12

Mthila Teachers
Trai ni ng Col | ege,
Basuar a

17/ 01/ 2019

Mobility of
resources ie
Faculty, Students
etc. Coll aboration

70



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhoTkdyQ3FHMzAwN3gwM1I4UHF5SUE9PSIsInZhbHVlIjoiWjgvSjNvT2pNd0J0TmwrN2N0TEhxZ21nb3RxMnNRd1JySFVmS2p1R0g1bHBSWVk3RkdJRU8vYzRwVzN5dGg2b29TS1B0MGpqUHhFSU10SmZ2OGFpMGc9PSIsIm1hYyI6ImVlNWEyM2U4N2Q4MzUzOTZlYjkxYzM0NmE3ODc5ODM0ZTg1NGViZmY4MTU5YjU0NDQxZDk2M2E0MTllNDI2ZjEiLCJ0YWciOiIifQ==

to organize
sem nars, wor kshops

and ot her

activities.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 560000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Info Lib Ful ly Nill 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15063 1625286 36 8755 15099 1634041
Books
608 334000 2 1400 610 335400
Ref er ence
Books
Journal s 16 15680 0 0 16 15680
CD & 47 30550 0 0 47 30550
Vi deo
Li brary 1 75000 0 0 1 75000
Aut omat i on
O hers(s 1 5900 0 0 1 5900
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

Ni Il Ni Il Ni Il Nill

No file upl oaded.

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJIOWtKWEl2YlVtekJjV2p4eFE4b2c9PSIsInZhbHVlIjoiOWVmRzFwT1RJeW9EU09vcHd3UEJvVGFsTFdmbmdqM2hTNFp3YnU5clRlTnRQM2g4WG9Hd1l6Ym9JYUVDYy8vSSIsIm1hYyI6IjExNTYwYTEzNDk0NGZkMmU1MTAzNzMxMDk5ODY4NTYwNjUzZDllMmRjZmVlYmI3ZDM3NjRkNDA0Y2Q5YjUxOTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRMNUh4YTM2WGlwbENyTDR4OVgwUlE9PSIsInZhbHVlIjoiWHJCUjB3b3J4ZmpTT3ZJQUpGR2QxZ0ZqWjc5OGxMN0c4QXRtdXVjdFVtQlJEL1BLdkt1VEpxZWNuSGJ2cXg5MEQwNm01bHVrdTYwaExmTWpscmNmcGc9PSIsIm1hYyI6IjE5NDRiZjViM2Q3OTRmNzY0MTZkY2M0NzMyYmQzOGMzMDFhZTI3MjYxYWZkNDE4ZmUzNjgwYTMyNDc3N2JlMTMiLCJ0YWciOiIifQ==

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 35 15 34 8 0 3 2 0 6
g
Added 5 5 0 0 0 1 1 0 0
Tot al 40 20 34 8 0 4 3 0 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Nill Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

250000 284676 500000 532000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

M|l at Teachers Training College has fornmul ated a conprehensive policy and
procedure for the maintenance and optinmal utilization of its physical
academ c, and support facilities. These facilities include state-of-the-art
| aboratories, a versatile multipurpose hall, a nodern indoor hall, classroons
equi pped with smart technol ogy, a well-organized faculty room an excl usive
alumi room confortable gents common room a fully-equi pped conference hall
an efficient I.Q A C roomand dedi cated gui dance and counseling roons for
students and staff. Additionally, the college takes great pride in maintaining
a lush canmpus garden. The prinmary objective of this policy is to ensure that
the infrastructure requirenents of the college are consistently net, precisely
when the need arises. To achieve this, various conmttees have been forned,
conprising dedi cated faculty nenmbers. These conmittees are entrusted with the
crucial responsibility of overseeing and guaranteeing that the avail able
infrastructure aligns perfectly with the colleges acadenic goals and is
efficiently utilized. Each conmttee functions with the utnost diligence,
ensuring that the facilities are well-maintained and optinmally utilized to
create a conducive learning environnment. By adhering to this policy, MIIat
Teachers Training College strives to provide its students and staff with the
best possi bl e educational experience, fostering a culture of excellence and
growth within the institution

https://www.millatttcollege.org/INFRASTRUCTURE.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



Nill
https://www.millatttcollege.org/INFRASTRUCTURE.html

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Post Matric 426 2130000
Schol arshi p
b) I nt ernati onal Nill 0 0

File

Vi ew

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga C asses 05/ 09/ 2018 200 Cuest Expert
Gui dance 05/ 07/ 2018 142 Gui dance
Counsel I'i ng Counsel ling Cell
CTET / TET 04/ 09/ 2018 300 Academ ¢ Cel |
Cl asses

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 100 100 72 72
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I ndi an 50 8 Centr al 50 5
Publ i c Schoo Publ i c
|, Madhubani School
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNvb004ZWRwaVZoaWhyVkpSNEF3bGc9PSIsInZhbHVlIjoiTGM0WFhlRnFtSVZPd2t2Zk13YUlTK1FrQ3pFcjdYOUZtTWZyRkhheXdmcHIyNVM0NXI2L3pJZDA5eENvelV0ajVzY3NXTXhuMVFSQ29pa0ZXOFYxSmc9PSIsIm1hYyI6IjMwMzhjMjhlZDM4OGM4ZWM5OGMxNjUzMjAxYzNiMzFkYjY1Y2MyOGUwN2VlMzVjM2MwZjE2ZjE0Y2MyNTE0OWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJCTnExNHUzdkoyb290YzdiUnFKMnc9PSIsInZhbHVlIjoiVFJxbWxBa1d4T0Z0WlpJVXJnVWVYM1kwNWJFTlJxSThCOWZCY2UyMzEvdWU4SmFaMzBINm90QXVZbVNSTnNrSzQ2T3NaMjMrTldWTWZoK2FhS082anlkcTZQdjFZdlNiTUNscmZITkFteXM9IiwibWFjIjoiNTUwNjU4MTJhNjNhMjAxMzZlNjY5YzRiMzdmMTYyZDIwODkyM2NkMGRiOWIxMTFjMzg2MDcyOWE4ZmIwNDYwYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikh6dnNYTTE3ZnU3eFBmemE3UXFyOEE9PSIsInZhbHVlIjoiOVl3SW10dm9SZEY3ZE9zUm5QZlA4RklkL2ZVcnBpUGxnZW90SitVNnBSSGZXVW5rejFnMDVhL1JhRmxvdGhvb3hXTGZLaHUvOGhaSURmaUttQmsrK1E9PSIsIm1hYyI6IjBjMjYwM2JkZGQ3ZGE0YmYxYTc5Y2M5MTRiNDYxNTY3MTYzNTY4ZGQ0ZGMyZTYyNjc4NmYwMGVlYzMzZjQ2ODAiLCJ0YWciOiIifQ==

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 17 B. Ed M1l at M1l at M Ed
(M1 at Teachers Teachers
Teachers Tr ai ni ng Trai ni ng
Trai ni ng Col | ege Col | ege
Col | ege)
2018 14 B. Ed M I I at R K PG
(M 11 at Teachers Col | ege,
Teachers Tr ai ni ng Maadhubani
Trai ni ng Col | ege
Col | ege)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

38

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Sports Meet

Institution Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Nl Nat i onal Nl Ni Tl nill nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

I nstead of students council in the college we have different strategy to nake
part of our students in college activities. Students are divided in nultiple
groups such as section A B,C D E respectively. Each group selects one group

captain fromthe students. Under the | eadership of each captains students

participate in programres and activities organized by the college. It helps

themin building cooperation anong them and work as a team It also hel ps them
to becone nore conpetitive in curricular and co-curricular activities. As a
menber of |1 QAC committee they are nmade aware of anti-raggi ng, POCSO different

committees at the beginning of their academnic year.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNlaXFMMnRFQ1lGWFVGaDdRQTdUOFE9PSIsInZhbHVlIjoiUDdzN2dIbDFWajVqdE02emo2ZVp1Um1qajRoZzRadEt3dUE1UTVPa1JoMlZud21zRjRNWmdqQWp2UUErREFacFNOZmVqblRtbVBFY3E1eU44NmFxWHc9PSIsIm1hYyI6IjUzOTYyNTE1NjBiZjUxOGNjMzkxZGRmY2MxYTExM2U0ZTRjNzllOTg5YzQ5YzlkY2YxYmZhOTZkYzA4MmE2ZTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5hZW0zeDhERnk1UmZaN0k1bllMQmc9PSIsInZhbHVlIjoiOTVvaVlkbE9aZEltQkNBWG10M3RIbGF2ZG9aMnBDZG8zajVlSU1MdGE0Yk5Sd3Y0ZDQvMzl2WGk4NkFGb0g4ZFBYZTlpbFVwdUwwUWhVNWRQMW5aZ3c9PSIsIm1hYyI6IjcyOWRkN2RkMzBkMzAyNmM1ZDJjY2ZmZmI1OWJkNDBhNjc0ZDE5YjliNzMwOTkyMGY0YzI2ZGNiMDYzMWFiMDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNkNHhiZllackVsdjNpUTFoL2VVeWc9PSIsInZhbHVlIjoiZ3hwK1oycTF5OHJvaE1BUWw4ZEM2UGVoTFBDd0hUMTNtRGhFOWtnUm5XcERHSGlmYTFhRXB1L3MydUR3REpsck5KbFJkbWozS0dPdWhaNWFsdURGRVlPNDBBeWg1YzdkOUV1QUZUaFAwWms9IiwibWFjIjoiZGI2MmYwMWZjYjgwZDM1MzY5ZWIzZGM0OTAxNzJlMzBiYTliNmNjOGEzYmM4YjkyZDlhNDAwN2RhMjExYjYyMiIsInRhZyI6IiJ9

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At MIlat Teachers Training College, a strong foundati on of decentralization
and participative managenent is upheld through the establishment of various
departnents and committees, fostering a seam ess and efficient functioning of
the institution. The college firmy believes in distributing tasks and
responsibilities across different departments, valuing the expertise and
capabilities of its faculty nmenbers, while upholding transparency at every
| evel . The Principal, as the overall in-charge of the institution, plays a
pivotal role in overseeing the day-to-day operations of the college. This
i ncludes the formation of conmttees and del egati on of responsibilities to
respective in-charges, as well as coordinating and conmuni cating effectively
with all stakeholders. The Principal also takes charge of the admnistrative
processes, nonitors progress, and ensures the successful inplenentation of
assigned tasks. The institution recogni zes human resources as three distinct
categories: teaching staff, non-teaching staff, and students. The allocation of
duties is based on individuals interests and expertise in their respective
fields. The faculty nenbers, responsible for the acadenm c functioning of the
col l ege, neticulously plan the academ ¢ schedul e and contribute to the delivery
of high-quality education and efficiency within the institution. A
col | aborative approach is fostered by dividing tasks anong various teans and
comm ttees, pronpbting a cooperative environnent where every nenber of the
coll ege comunity is actively involved in the growmh and success of the
institution. This teammrk ensures that MIIlat Teachers Training Coll ege
thrives as a center of excellence in education.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curriculumis devel oped by the
affiliating bodies ie L.N. Mthila
Uni versity, Darbhanga and BSEB, Pat na.
Col | ege has very | ess scope in
devel opnment of the curriculum College
implies curriculumvery effectively in
the coll ege through our curricular and
co-curricular activities.




Teachi ng and Learni ng

The faculty nmenbers Experinment with
i nnovative and creative pedagogi es for
t he execution of the curriculum The
faculty also tries these nethodol ogi es
in their teachers |earning process
dependi ng on the need of the subject
and topic. Conprehensive scientific
net hods, | earning though ganes such as
sort it an action, newspaper
activities, sem nar nethod, consensus
nmet hod, case study method, concept
mappi ng techni que rol e playi ng net hods
are used in teaching | earning process.
Docunent ari es and novies are al so shown
to students as a part of teaching
| earni ng process.

Exam nati on and Eval uati on

The coll ege foll ows the exam nation
scheme given by the Affiliating body.
I nternal Exam nation, Unit test,
Assi gnnent are given to students for
eval uati on purpose. The col | ege conduct
tutorial cycles in every
years/senester. self and peer reviews
are used for assessnent of trainees
during Mcro Teaching . W conduct sent
up test and terns exani nation as
i nternal exam nation process.

Research and Devel opnent

The college offers an M Ed. course,
where students are required to
undertake a research project or
di ssertation as part of their

curriculum Under the guidance of

supervisors, M Ed. students conduct
their research, which is actively
encouraged by the institution. Both
faculty and students are notivated to
engage in research and innovations. The
coll eges 1 QAC plays a crucial role in
inspiring and supporting research
endeavors anong faculty and students
al i ke.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The college is well equipped library
as an inportant |earning resource. Wth
the positive |earning environnent

library of the college provides al
inmportant facilities to the students.
College library is fully automated. The
col | ege has eshtablished an E-Library
equi pped with e-books and ot her e-
resourses. The library is updated with
the | atest books and journals. The
col l ege has al so subscribed to N-1ist
service provided by the | NFLI BNET.

Human Resour ce Managenent

The institution has various
committees that help in the
adm ni stration of college like the Tine




campus Devel opnent,
mai nt ai ni ng di sci pline, Adm ssion,
Internal and ot her Exami nation, etc.
At t endance of Teachi ng and non-teachi ng
staffs and students are made through
bi onetric attendance system Salary to
the staffs are di sbhursed as per
bi ometric attendance report.

tabl e managenent,

| ndustry Interaction / Coll aboration

The Col | ege boasts fruitful
partnerships with 32 governnent
school s, fostering an enriching
i nternship programthat provides

val uabl e practical experience to our
students. Furthernore, we have
est abli shed MOUs with various esteened
institutions, facilitating
col | aborative efforts in resource
nmobi |i zati on and creating a conducive
and i nproved teachi ng-| earning
environment. Qur collaboration with
governnent school s ensures that our
student s gai n hands-on experi ence and
exposure to real -worl d educationa
settings, enhancing their skills and
under st andi ng of the teaching
pr of essi on.

Adm ssion of Students

College in nature is a Muslim
Mnority institution and 50 seats are
reserved for candi dates bel onging to
Muslim M nority conmmunity. The coll ege

has its own online adni ssion managenent
system Admi ssion in the B.Ed, D. El.Ed
and M Ed. B.P.Ed. course is conducted
t hrough an entrance test at Coll ege
| evel . The College invites application
for adm ssion through online node and
admt card for the entrance test are
made available to the registered
candi dates online. Entrance test
result, merit list and other details of
the admi ssion are al so published online
on coll ege website. On the basis of
Merit list admission are nmade in al
the courses running in the college.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance in the college utilizes
digital technology and el ectronic
pl atforns such as what sApp and col | ege
website to enhance pl anni ng and
gover nance processes within the
institution. E-governance tools such as
Googl e spreadsheet and docs assist in
curriculum design, tinmetabling, and
al l ocation of faculty resources.




Adm ni stration

The Coll ege has Inplied Bionetric
At t endance system for Teachi ng Non-
Teaching Staffs and Students. This E-
CGover nance tool has nade col |l ege enabl e
to track record of its staff and
students. Digital Platfornms such as
VWhat sApp i s being used to conmuni cate
with staffs and students. Various
VWhat sApp groups are created for this
pur pose and notices and circul ars,
cl ass roomroutines and ot her
i nformation are conmmuni cated through
it. The College has Inplied Bionetric
At tendance system for Teachi ng Non-
Teaching Staffs and Students. This E-
Governance tool has nmade col |l ege enabl e
to track record of its staff and
students. Digital Platforns such as
What sApp is being used to comruni cate
with staffs and students. Various
What sApp groups are created for this
pur pose and notices and circul ars,
class roomrouti nes and ot her
i nformation are conmmuni cat ed through
it.

Fi nance and Accounts

Col | ege has adopted Tally as a
Digital financial systens that
stream i ned budgeting, expenditure
tracking, and auditing, ensuring better
financial governance.

St udent Admi ssion and Support

The college has its own online
adm ssi on nmanagenent system This E-
governance tool has facilitated the
College to invite online applications,
docunent verification, and fee paynents
easier. It has nade the adm ssion
process seanl ess for students and
managenent. This reduces paperwork and
expedites the enrol |l nent process.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. N R Ravi Nat i onal PG 4000
Sem nar Depart ment ,
organi zed by PG Pat na
Dept. Patna Uni versity
Uni versity
2018 Dr. N.R Ravi UGC Sponsored UGC f unded 2000
Nat onal
Sem nar ,
Uni versity




Dept. of
Soci ol ogy, L.N
Mthila
Uni verssity,

Dar bhanga

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Oi ent at Oi ent at 12 8
i on i on 05/ 12/ 2018 |07/ 12/ 2018
Programme | Progranmre
on M5 on M5
Ofice. Ofice.
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nill 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPFO and Group LIC EPFO and Group LIC NI LL

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Coll ege uses Tally software to maintain its books of accounts. The coll ege
has provision for internal and external audit of college accounts at regul ar
basis. CA and accountant of the trust audit books of accounts on nonthly basis.
At the end of every financial year appointed CA firmdo the external audit.
After minutely audit of accounts final audit report is prepared.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Funds/ Grnats received in Rs. Purpose

Name of the non government
funding agencies /individuals



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8wdFhsQ0RjZmRiNVVWVXRlUFAwTnc9PSIsInZhbHVlIjoidGpBVVh6NS8weElJNE1VMlFXUnp3dHRpNzl6Yk9RdFpKSjZmY1ROZ2EwQlNjZnZYSGhwQUdzZ1d6QjBjU0gzUTluNkZiZ3YrSnV3TjNGWkROZWlyV0E9PSIsIm1hYyI6IjI1Y2NhMTFmOTUyZDk0YTJmMjY1MDVlZDZmYTkwNzUxYzRkODZlZmRmYzEwN2NmNmY0YjU4OGU3MmVlNjU5YTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdzUGVGWmRERkswOFVacEJHWXZVeWc9PSIsInZhbHVlIjoiMFFQTVJVWnYzc2JLUXhLREo2SE9lSXdiZ0JSSE43UUh0UjFkOGwyelZrM1Y4K2lCYWNxckowTkJnSEs0ZjFac2tqZ1pGZzhnT3J2VFVqaXBsUlVHeXJBQk03YStIbUNab0pMeUF0YVRETTRMeFRuQXQxd2hBYkRpZldYS3B5aTkrZjRtbEN3bkh5QjhCTDluaHVOaVpRPT0iLCJtYWMiOiIzYWZiODQxYmUzMmNhMWYzZmRhOWU5MjM5MTk1MDZlNGFkMTdjN2RiNmQ2ZTQ0NzZkNjczYzhiMWZhNDFmODcxIiwidGFnIjoiIn0=

Nl

0

Nill

No file

upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Ni Il Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI LL

6.5.3 — Development programmes for support staff (at least three)

1. 3 days Orientation Progranme on Ms Wrd. 2. Meditation Programme. 3. 2 days
Tal | y wor kshop

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Bi onmetric Attendance System I nplenmented .2. Online Adm ssion System
| mpl emented 3 MS Partially inplenmented

1.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Nill Nill Nill Nill Nill
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
AB NARI Ki 18/ 02/ 2019 18/ 02/ 2019 72 10
BARI
VOTE KAREN 08/ 04/ 2019 08/ 04/ 2019 200 100
DESH GADHEN

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJJK3JpaDV4YThzMjJNT1ErTHpUQVE9PSIsInZhbHVlIjoiaVhKYnBJTHAzbkNsRGd2WmFKdzdJT25sRkFkajMzdWt0WVBBUGh0d0lydnd5UmM1SXRCS0VNTnpiY0RCL2p2RmZIY3pvc3Q4TThvOGFEdzRBQURvR2hnb1Nrc2tVVzVmMi9HNGhrZUZmYTljRHdlNGdUTnpGZlpGOWh2TFZnN00iLCJtYWMiOiJhZmM4YjE2ODEyN2RlMWFmOTFiNGQwY2I5YmVlNmIwMTk4NDVmMzA0NDFmZGY0YjE4YWM0NmVhZDA5NzVjMjBhIiwidGFnIjoiIn0=

Percentage of power requirement of the University met by the renewable energy sources

students at
efforts of our

envi ronnent al
reduci ng our

conservati on,
I i ghts throughout the

eco-friendly practices on our canpus,

we have replaced traditional

canpus.

Addi tionally,

We have fostered an environmental | y consci ous ethos anong the faculty and
M Il at Teachers Training College,

al |

Madhubani ,
| QAC. The institution has enthusiastically enbraced a series of
spear headed by the | QAC,
awar eness and sustainability. Qur college building has been
t houghtfully designed to nmaxinmze natural lighting and ventilation,
reliance on electricity. To further our conmitnent to energy
[ighting with energy-efficient LED

our canpus has been transforned
into a green canpus through plantation of a diverse array of plants.

nmeasures collectively reflect our dedication to cultivating an environnental ly
consci ous comunity within our coll ege.

t hrough the diligent
to pronote

t her eby

These

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill Ni Il Ni Il Ni Il Nill Ni |l Ni |l

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

12/ 03/ 2019

St udent s

Ni |
Facul ty
Code of conduct for Non- 12/ 03/ 2019 Ni |
Teaching Staff
Code of conduct for 12/ 03/ 2019 Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sanmvad (Gandhi an

t hought s on Non-

vi ol ence and
Educat i on)

02/ 10/ 2018

02/ 10/ 2018

300

Vi ew

File View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Plantation drive run in canpus. Social Service Programe for canpus clean-up.
Installation of nmore dustbins for segregation of waste. Installation of energy
efficient lighting. Plastic banned in canpus

7.2 — Best Practices
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7.2.1 — Describe at least two institutional best practices

M |1 at Teachers Training College (MITC) recogni zes the i nmense val ue of hands-
on teaching practice in preparing future educators for real-world classroons.
At MITC, practical experience is an integral part of the teacher training
program allowi ng pre-service teachers to apply their theoretical know edge and
devel op essential teaching skills under the guidance of experienced nentors. 1
Pur pose and | nportance of Hands-On Teaching Practice The primary purpose of
hands-on teaching practice at MITC is to bridge the gap between theory and
practice. Pre-service teachers acquire a solid foundation of pedagogica
know edge t hrough coursework, but practical experience in real classroons is
essential for honing their teaching abilities and understandi ng the
compl exities of the teaching profession. During hands-on teaching practice,
aspiring educators are exposed to diverse student popul ati ons, varying | earning
styles, and classroom dynam cs. This exposure enables themto adapt their
t eachi ng approaches, devel op cl assroom managenent strategies, and cater to the
ndi vi dual needs of their students effectively. 2. Structured Practicumin Real -
World C assroons MITC col | aborates closely with local schools and educati onal
institutions to provide pre-service teachers with structured practicum
opportunities. Under the supervision of experienced nentors, pre-service
teachers gradual ly assune teaching responsibilities, starting with observation
and gradual ly progressing to planning and delivering | essons. Throughout the
practicum pre-service teachers receive continuous feedback and support from
their mentors, helping themidentify areas for inprovenent and build on their
strengths. The nentorship relationship fosters a sense of camaraderie and
encour ages pre-service teachers to seek gui dance and support whenever needed.
3. Reflective Teaching Practices At MITC, reflective teaching practices are
integrated into hands-on teaching practice. Pre-service teachers are encouraged
to engage in self-reflection and sel f-assessnent after each teaching session.
Through reflective exercises and di scussions, they critically analyze their
teachi ng experiences, identify successful strategies, and consider alternative
approaches for addressing chall enges. Reflective teaching practices instill a
growth mndset in pre-service teachers, allow ng themto enbrace conti nuous
i mprovenent and develop resilience as they navigate the dynanic and ever-
evol ving | andscape of education. Collaborative Learning at M|l at Teachers
Trai ning Coll ege MITC recogni zes the power of collaborative learning in
nurturing future educators who can work effectively in teans and foster a
col | aborative spirit in their classroons. Collaborative learning at MITC i s
desi gned to pronote cooperation, active engagenent, and the exchange of ideas
anong pre-service teachers. 1. Collaborative Projects and Wrkshops MITC
i ncorporates coll aborative projects and workshops into its curriculumto
encourage pre-service teachers to work together on educational chall enges.
These projects nmight involve designing interdisciplinary | esson plans, creating
teaching materials, or devel oping innovative teachi ng nethodol ogi es. Wrking in
groups, pre-service teachers learn to | everage each others strengths and
di verse perspectives to devel op conprehensive and creative sol utions.

Col | aborative projects also foster conmunication skills, critical thinking, and
probl emsolving abilities, which are vital traits for effective educators. 2.
Virtual Learning Communities To extend the scope of collaborative |earning
beyond the physical classroom MITC | everages technology to create virtua
| earning communities. Online platfornms, discussion forums, and video
conferencing tools connect pre-service teachers fromdifferent |ocations,
enabling themto collaborate and share ideas regardl ess of geographica
barriers. Virtual |earning comunities facilitate ongoi ng conmuni cation and
i dea-sharing, pronoting a sense of canaraderie and support anobng pre-service
teachers. They al so expose future educators to various teaching practices and
perspectives fromdiverse educational settings. 3. Inclusive and Supportive
Learni ng Environnent MITC fosters an inclusive and supportive | earning




envi ronment that encourages open di al ogue and the respectful exchange of ideas.
Faculty nenbers act as facilitators, guiding collaborative discussions and
ensuring that all voices are heard. By pronoting inclusivity, MITC prepares pre-
service teachers to create inclusive and wel com ng classroons for their future
students, fostering an environment where every |earner feels valued and
supported. Conclusion M|l at Teachers Training Coll ege enbraces two cruci al
best practices in teacher training: hands-on teaching practice and
col l aborative |l earning. The college recogni zes the inportance of practica
experience in real classroons to conpl enent theoretical know edge. Through
structured practi cum and nmentorship, pre-service teachers at MITC devel op
essential teaching skills, classroom managenent strategies, and reflective
practices. Additionally, collaborative |earning enpowers pre-service teachers
to work effectively in teans, share ideas, and |earn from diverse perspectives.
The incorporation of collaborative projects, workshops, and virtual |earning
communi ties fosters cooperation, critical thinking, and comunication skills
anong future educators. By conbining these best practices, MIIlat Teachers
Training College ensures that its graduates are well-prepared to make a
positive inpact in the lives of their students and contribute to the
advancenent of the education field. The coll eges conmitnent to hands-on
teaching practice and col |l aborative | earning sets a high standard for teacher
training institutions and prepares educators to excel in the dynam c and
evol vi ng | andscape of educati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. mllatttcoll ege. org/ NEWSY?0UPDATES. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

At our institution, we are deeply conmtted to pronoting quality education and
striving for academ c excel |l ence through research, training, and innovative
activities. Qur pre-service training goes beyond nerely providing
B.Ed./ MEd./B. P.Ed. and D. El.Ed.degrees our aimis to cultivate excellence in
all aspects of our trainees lives, nolding theminto individuals who enbody the
true humane face and becone nen and wonen for others. To enrich and enmpower our
trai nees, we organi ze various sem nars and wor kshops throughout the academ c
year. One such seminar is focused on M croteaching, which ainms to highlight the
intricacies of teaching as a conplex process that influences the |earning
experience. Through these kind of sem nars, our trainees enhance their self-
confidence, inprove their in-class teaching performances, and devel op effective
cl assroom managenent skills. Another significant workshop we conduct is the
I ntegral Pedagogi cal Paradigm (1 PP). This goes beyond nere academni c excell ence
and enphasi zes hunman excel | ence, incorporating conpetence, conscience, and
conpassi onate commtnent. The | PP strives for the holistic devel opnent of
students, calling for a process of radical transformation in the way they
think, act, and live in the world. It involves a constant interplay of
experiences and reflections, |eading to neaningful and fruitful actions. The
i npact of the IPP is evident in the significant positive change observed in our
teacher-trai nees, as reported by our alumi and the institutions they are now
serving. In addition to acadenm c devel opment, we also focus on instilling civic
responsibilities in our trainees. To achieve this, we organi ze awareness
canpai gns on various critical issues, such as Environnment Awareness, Gender
Awar eness, and Anti-ragging initiatives. W also actively participate in
fundraising efforts to pronote Comrunal Harnony. Cultural enrichnment is also a
vital aspect of our approach to education. Throughout the academ c year, our
students, guided by our faculty nenbers, organize and participate in cultura



https://www.millatttcollege.org/NEWS%20UPDATES.html

functions |ike International Wnens Day, College Day, and Annual Sports neets
etc. These events foster greater self-confidence, cooperation, camaraderie, and
an appreciation for the diverse cultural heritage of our nation. At our
institution, we firmy believe that education is not confined to classroons and
t ext books. W are dedicated to nurturing well-rounded individuals who possess
academ c excellence, critical thinking skills, and a strong sense of soci al
responsibility. By providing a holistic and transformative | earni ng experience,
we prepare our trainees to beconme conpassionate and effective educators,
committed to naking a positive inpact on the lives of their future students and
the community at |arge

Provide the weblink of the institution

https://ww. nmllatttcoll ege. org/ NEWSY?0UPDATES. ht nf

8.Future Plans of Actions for Next Academic Year

Campus Beautification To Encouragi ng Teachers and students to publish research
articles. To Encouraging Faculty and students to do research works. To conduct
nore Extra-curricular activities such as Quiz, Senminars, Hand on Trai ni ngs.
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